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T h e  I n t e r n a t i o n a l  J o u r n a l  o f  M a n a g e m e n t  
P r a c t i c e  a i m s  t o  h e l p  t u r n  m a n a g e m e n t  t h e o r y  
i n t o  m a n a g e m e n t  p r a c t i c e .  T h e r e  i s  a  
b u r g e o n i n g  d e v e l o p m e n t  o f  t h e o r i e s  b u t  
u n f o r t u n a t e l y  v e r y  f e w  m a k e  i t  i n t o  
m a n a g e m e n t  p r a c t i c e .  E x p l a n a t i o n s  f o r  t h i s  a r e  
m a n y  a n d  v a r i e d  b u t  c a n  b e  c l a s s i f i e d  i n t o  t w o  
m a j o r  r e a s o n s :  t h e o r i e s  t h a t  a r e  t o o  n a r r o w  a n d  
f a r  r e m o v e d  f r o m  t h e  r e a l i t i e s  a n d  i n t r i c a c i e s  o f  
t h e  w o r l d  o f  p r a c t i c e ,  a n d  s e c o n d l y ,  s o u n d  
t h e o r i e s  w h i c h  a r e  u n f o r t u n a t e l y  w r i t t e n  a n d  
d i s c u s s e d  i n  a  m a n n e r  t h a t  c o n f i n e s  t h e m  t o  
l i v e  f o r e v e r  i n  t h e  c o n f i n e s  o f  a c a d e m i c  
c o r r i d o r s .  T h i s  j o u r n a l  f o c u s e s  o n  t h e  
p r a g m a t i c s  o f  i n f o r m i n g  m a n a g e m e n t  a c t i o n  
a n d  p r a c t i c e .  T h i s  r e q u i r e s  t r a n s l a t i n g  e x i s t i n g  
t h e o r i e s  i n t o  f o r m s  t h a t  a r e  r e l e v a n t ,  d i g e s t i b l e  
a n d  a m e n a b l e  t o  p r a c t i c a l  a c t i o n  a s  w e l l  a s  
d e v e l o p i n g  n e w  i n s i g h t s  b y  d e v e l o p i n g  a n d  
e x a m i n i n g  l e a d i n g  e d g e  m a n a g e r i a l  p r a c t i c e s  t o  
e n h a n c e  o r g a n i s a t i o n a l  p e r f o r m a n c e .  
T h e  j o u r n a l  w i l l  p u b l i s h  p a p e r s  t h a t  a r e  a b l e  t o  
s h o w  h o w  t o  t u r n  t h e o r y  i n t o  p r a c t i c e  o r  
d e s c r i b e  l e a d i n g  m a n a g e r i a l  p r a c t i c e s  t h a t  
e n a b l e  b u s i n e s s  p e r f o r m a n c e .  T h e  j o u r n a l  w i l l  
a d o p t  a  p r a g m a t i c  a n d  e a s y  t o  r e a d  j a r g o n  f r e e  
s t y l e .  T h e  j o u r n a l  w i l l  e n c o u r a g e  p a p e r s  t h a t  
d e v e l o p  f r a m e w o r k s  a n d  d e f i n e  p r o c e s s e s  t h a t  
h e l p  t o  t r a n s l a t e  s p e c i f i c  c o n c e p t s  a n d  
p h i l o s o p h y  i n t o  o r g a n i s a t i o n a l  a c t i o n s .  T h e  
j o u r n a l  w i l l  a l s o  p u b l i s h  r i g o r o u s l y  c o m p i l e d  
c a s e  s t u d i e s  o f  c o m p a n i e s  t h a t  i l l u s t r a t e  ' b e s t  
p r a c t i c e '  w a y s  o f  d o i n g  t h i n g s ,  a n d  h i g h l i g h t  
k e y  c h a l l e n g e s  a n d  w a y s  o f  t r a n s f e r r i n g  t h e s e  
p r a c t i c e s  i n t o  o t h e r  o r g a n i s a t i o n s .  
S u b j e c t  c o v e r a g e  
T h e  j o u r n a l  w i l l  e n d e a v o u r  t o  i l l u s t r a t e  
p r a g m a t i c  s o l u t i o n s  t o  c o r p o r a t e  p r o b l e m s  a n d  
c h a l l e n g e s .  A l m o s t  b y  d e f i n i t i o n ,  t h e  n a t u r e  o f  
t h e s e  c h a l l e n g e s  i s  d y n a m i c  a n d  u n f o l d i n g ,  a n d  
i n  t u r n ,  t h i s  a f f e c t s  s u b j e c t  c o v e r a g e .  
A n  i l l u s t r a t i v e  l i s t  o f  a r e a s  o f  i n t e r e s t  i s  
p r e s e n t e d  b e l o w .  
•  E n t e r p r i s e  r e s o u r c e  p l a n n i n g  
•  M a n a g i n g  b u s i n e s s  r e l a t i o n s h i p s  
•  M a n a g i n g  w o r k  p l a c e  m o t i v a t i o n  
•  B u s i n e s s  p r o c e s s e s  i m p r o v e m e n t  a n d  
m a n a g e m e n t  
•  Q u a l i t y  m a n a g e m e n t  a n d  c o n t i n u o u s  
i m p r o v e m e n t  
•  S t r a t e g y  i m p l e m e n t a t i o n  s y s t e m s  e . g .  Q F D  
•  5 S  
•  C r e a t i n g  m a r k e t i n g  o r i e n t a t i o n  
•  S c e n a r i o  p l a n n i n g  f o r  s t r a t e g y  d e v e l o p m e n t  
•  M a n a g i n g  i n t e l l e c t u a l  c a p i t a l  
•  I n s t i l l i n g  c r e a t i v i t y  i n t o  t h e  o r g a n i s a t i o n  
•  D e v e l o p i n g  a n d  l e v e r a g i n g  c o r e  
c o m p e t e n c i e s  
•  M a n a g i n g  w o r k  p r e s s u r e  a n d  s t r e s s  
•  D e - l a y e r i n g  a n d  r e s t r u c t u r i n g  
•  E - m a n a g e m e n t  p r a c t i c e s  
•  M a n a g i n g  g l o b a l  d i v e r s i t y  
•  M a n a g i n g  l e a r n i n g  a n d  i m p r o v e m e n t  
•  M a n a g i n g  s u p p l y  c h a i n s  
S u b m i s s i o n  o f  p a p e r s  
P a p e r s ,  c a s e  s t u d i e s ,  e t c .  i n  t h e  a r e a s  c o v e r e d  
b y  J J M P  a r e  i n v i t e d  f o r  s u b m i s s i o n .  A u t h o r s  
m a y  w i s h  t o  s e n d  a n  a b s t r a c t  o f  p r o p o s e d  
p a p e r s  i n  a d v a n c e .  N o t e s  f o r  i n t e n d i n g  a u t h o r s  
c a n  b e  f o u n d  a t :  
h t t p s : / / w w w . i n d e r s c i e n c e . c o m / p a p e r s  
A u t h o r s  o f  a c c e p t e d  p a p e r s  w i l l  r e c e i v e  a  
P D F  f i l e  o f  t h e i r  p u b l i s h e d  p a p e r .  H a r d  
c o p i e s  o f  j o u r n a l  i s s u e s  m a y  b e  p u r c h a s e d  a t  
a  s p e c i a l  p r i c e  f o r  a u t h o r s  f r o m  
s u b s @ i n d e r s c i e n c e . c o m  
A u t h o r s  a r e  i n v i t e d  t o  s u b m i t  t h e i r  p a p e r s  t o  
t h e  A s s o c i a t e  E d i t o r :  
D r Y o n g W a n g  
U n i v e r s i t y  o f W o l v e r h a m p t o n ,  W o l v e r h a m p t o n  
B u s i n e s s  S c h o o l ,  T e l f o r d  C a m p u s ,  S h i f n a l  R d ,  
T e l f o r d ,  T F 2  9 N T ,  U K  
E m a i l :  i j m p @ w l v . a c . u k  
A  c o p y  o f  t h e  s u b m i t t e d  p a p e r  a n d  s u b m i s s i o n  
l e t t e r  s h o u l d  a l s o  b e  s e n t  v i a  e m a i l  t o  t h e  
I E L  E d i t o r i a l  O f f i c e  a t :  
E m a i l :  e d i t o r i a l @ i n d e r s c i e n c e . c o m  
W e b s i t e :  w w w  . i n d e r s c i e n c e . c o m  
N e i t h e r  t h e  e d i t o r  n o r  t h e  p u b l i s h e r  c a n  a c c e p t  
r e s p o n s i b i l i t y  f o r  o p i n i o n s  e x p r e s s e d  i n  t h e  
I n t e r n a t i o n a l  J o u r n a l  o f  M a n a g e m e n t  P r a c t i c e  
n o r  i n  a n y  o f  i t s  s p e c i a l  p u b l i c a t i o n s .  
S u b s c r i p t i o n  o r d e r s  
I J M P  i s  p u b l i s h e d  i n  f o u r  i s s u e s  p e r  v o l u m e .  
A  S u b s c r i p t i o n  O r d e r  F o r m  i s  p r o v i d e d  i n  
t h i s  i s s u e .  
P a y m e n t  w i t h  o r d e r  s h o u l d  b e  m a d e  t o :  
I n d e r s c i e n c e  E n t e r p r i s e s  L t d .  ( O r d e r  D e p t . ) ,  
W o r l d  T r a d e  C e n t r e  B u i l d i n g  I I ,  
2 9  R o u t e  d e  P r e - B o i s ,  C a s e  P o s t a l e  8 5 6 ,  
C H - 1 2 1 5  G e n e v e  1 5 ,  S w i t z e r l a n d .  
Y o u  m a y  a l s o  F A X  t o :  
( U K )  + 4 4  1 2 3 4  2 4 0  5 1 5  
o r  E m a i l  t o  s u b s @ i n d e r s c i e n c e . c o m  
P l e a s e  v i s i t  h t t p : / / w w w . i c e b n e t . o r g / j o u r n a l s /  
f o r  s u b s c r i p t i o n  a t  i n t r o d u c t o r y  r a t e .  
E l e c t r o n i c  P D F  f i l e s  
J J M P  p a p e r s  a r e  a v a i l a b l e  t o  d o w n l o a d  f r o m  
w e b s i t e :  w w w . i n d e r s c i e n c e . c o m  
O n l i n e  p a y m e n t  b y  c r e d i t  c a r d .  
A d v e r t i s e m e n t s  
P l e a s e  a d d r e s s  e n q u i r i e s  t o  t h e  a b o v e -
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Abstract: Analysis based on primary data shows that Female Entrepreneurs 
(FEs) from self-employed parental households display taste for risk-taking and 
selecting businesses in which risk factors areconsidered to be higher as well. 
They are also of a competitive nature, holding the belief that they have the 
requisite skills for their chosen businesses and that they would still be in such a 
position even if they were not making enough profit. Their decision to be in 
business is based on clever judgement and reading of the market, and 
accordingly making the first move. FEs do so to have a sense of self-
independence and achievement, to earn extra income and to build equity for 
retirement. The family legacy factor is considered significant, as many seem to 
choose the business owing to the fact that not only it is peculiar to their family, 
but also because it will enable them to be involved in the family decision-
making process. 
Keywords: female entrepreneurs; family legacy; Z-statistic; zero-order 
correlations; logistic regressions. 
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2 7 4  S .  S i n g h ,  C .  M a r d i  a n d  C .  O k a f o r  
C h i n o n y e  O k a f o r  i s  a  L e c t u r e r  a t  t h e  C o v e n a n t  U n i v e r s i t y ,  O t a ,  N i g e r i a .  
O v e r  t h e  l a s t  f i v e  y e a r s ,  h e r  r e s e a r c h  h a s  f o c u s e d  o n  v a r i o u s  a s p e c t s  o f  
e n t r e p r e n e u r s h i p  i n  N i g e r i a .  S h e  i s  o n e  o f  t h e  c o o r d i n a t o r s  o f  E n t r e p r e n e u r s h i p  
D e v e l o p m e n t  S t u d i e s  i n  C o v e n a n t  U n i v e r s i t y .  
1  I n t r o d u c t i o n  
P e o p l e  b e c o m e  e n t r e p r e n e u r s  f o r  a  n u m b e r  o f  r e a s o n s .  T h e r e  i s  n o w  e x t e n s i v e  l i t e r a t u r e  
t h a t  d e s c r i b e s  t h e  d e f i n i t i o n  o f  a n  e n t r e p r e n e u r ,  a n d  t h e  m o t i v a t i o n s  b e h i n d  b e c o m i n g  a n  
e n t r e p r e n e u r  ( S e c t i o n  2 ) .  I n  t h i s  p a p e r ,  w e  s p e c i f i c a l l y  e x a m i n e  t h e  i n f l u e n c e  o f  f a m i l y  
l e g a c y  o n  F e m a l e  E n t r e p r e n e u r s  ( F E s ) .  W e  d e f i n e  ' f a m i l y  l e g a c y '  a s  s h o r t - a n d  l o n g -
t e r m  i m p a c t s  e m a n a t i n g  f r o m  h o u s e h o l d s  i n  w h i c h  p a r e n t s  a r e  s e l f - e m p l o y e d .  S u c h  a  
h o u s e h o l d  c a n  p r o v i d e  a n  e n t r e p r e n e u r i a l  e n v i r o n m e n t  w h i c h  c a n  u l t i m a t e l y  a f f e c t  f a m i l y  
m e m b e r s '  d e c i s i o n s  t o  b e c o m e  e n t r e p r e n e u r s  a s  w e l l .  W i t h  t h i s  i n  m i n d ,  t h i s  p a p e r  
a d d r e s s e s  t w o  k e y  r e l a t e d  r e s e a r c h  q u e s t i o n s :  f i r s t ,  d o  F E s  w h o s e  p a r e n t s  a r e  s e l f -
e m p l o y e d  d i s p l a y  r e a s o n s  o r  m o t i v a t i o n s  t o  b e c o m e  e n t r e p r e n e u r s  w h i c h  a r e  d i f f e r e n t  
f r o m  F E s  w h o s e  p a r e n t s  a r e  i n  p a i d  e m p l o y m e n t ? ;  a n d  s e c o n d l y ,  i f  F E s  f r o m  s e l f -
e m p l o y e d  p a r e n t a l  h o u s e h o l d s  d i s p l a y  d i f f e r e n t  m o t i v a t i o n s  f o r  b e c o m i n g  e n t r e p r e n e u r s ,  
a r e  t h e s e  m o t i v a t i o n s  i n  a n y  w a y  a l s o  i n f l u e n c e d  b y  a d d i t i o n a l  p e r s o n a l  a n d  f a m i l y  
a t t r i b u t e s ?  P e r s o n a l  a n d  f a m i l y  a t t r i b u t e s  i n c l u d e  e n t r e p r e n e u r ' s  a g e ,  m a r i t a l  s t a t u s ,  
n u m b e r  o f  c h i l d r e n  o r  d e p e n d e n t s ,  q u a l i f i c a t i o n s  o r  t h e  f a c t  t h a t  s h e  m a y  b e  t h e  o n l y  o r  
t h e  f i r s t  c h i l d  i n  t h e  f a m i l y ,  o r  t h e  p r i m a r y  b r e a d  e a r n e r .  T h e  s t u d y  i s  i m p o r t a n t  f o r  a  
n u m b e r  o f  r e a s o n s .  A  s e a r c h  o f  l i t e r a t u r e  s h o w s  t h a t ,  a t  t h i s  p o i n t ,  a  s t u d y  o f  t h i s  n a t u r e  
h a s  n o t  b e e n  c o n d u c t e d .  T h e r e f o r e ,  t h i s  p a p e r  m a k e s  a  c o n t r i b u t i o n  t o  t h e  e x i s t i n g  
l i t e r a t u r e  b y  e m p i r i c a l l y  i n v e s t i g a t i n g  t h e  i s s u e  a n d ,  i n  t h e  p r o c e s s ,  s u g g e s t s  a  
m e t h o d o l o g y  w h i c h  m a y  b e  a d o p t e d  i n  f u t u r e  r e s e a r c h .  S e c o n d l y ,  t h e  s t u d y  i s  i m p o r t a n t  
f o r  p o l i c y  r e a s o n s .  S e l f - e m p l o y m e n t  i s  o f t e n  a  c h o i c e  m a d e  i n  t r a n s i t i o n  e c o n o m i e s ,  s u c h  
a s  N i g e r i a ,  o w i n g  t o  t h e  l o w  l e v e l  a n d  c e r t a i n t y  o f  e m p l o y m e n t  i n  t h a t  s p e c i f i c  c o n t e x t  
( A l a r a p e ,  2 0 0 9 ) .  A s  a  r e s u l t ,  i t  i s  o n l y  a p p r o p r i a t e  t o  d e c i p h e r  t h e  u n d e r l y i n g  f a c t o r s  
w h i c h  l e a d  t o  s e l f - e m p l o y m e n t  s o  t h a t  t h e s e  c a n  b e  a d d r e s s e d ,  a n d  a l s o  c a n  b e  g i v e n  
e n c o u r a g e m e n t  a n d  s u p p o r t  b y  t h e  s t a t e .  T h e  s t u d y  a s s u m e s  a d d e d  i m p o r t a n c e  b y  v i r t u e  
o f  i t s  a n a l y s i s  o f  f e m a l e  e n t r e p r e n e u r s  - a n  a r e a  i n  w h i c h  l i t t l e  r e s e a r c h  h a s  b e e n  d o n e ,  
a n d  o n e  t h a t  i s  w o r t h y  o f  a t t e n t i o n  ( B r u s h ,  2 0 0 6 ) .  
T h e  p a p e r  i s  o r g a n i s e d  a s  f o l l o w s :  S e c t i o n  2  d e s c r i b e s  t h e  c o n c e p t  o f  t h e  e n t r e p r e n e u r  
i n  g e n e r a l  a n d  p r o v i d e s  a n  o v e r v i e w  o f  w o r k  r e l a t i n g  t o  F E s  i n  N i g e r i a ;  S e c t i o n  3  
e x a m i n e s  t h e  l i t e r a t u r e  r e l a t i n g  t o  f a m i l y  l e g a c y  a n d  F E s ,  a n d  s t a t e s  t h e  r e l e v a n t  
m e t h o d o l o g y  a n d  t h e  d a t a  s o u r c e s ;  r e s u l t s  a r e  a n a l y s e d  i n  S e c t i o n  4 ;  a n d  c o n c l u s i o n s  a n d  
a  d i s c u s s i o n  a r e  i n c o r p o r a t e d  w i t h i n  S e c t i o n  5 .  
2  T h e  f e m a l e  e n t r e p r e n e u r  
2 . 1  T h e  c o n c e p t  o f  e n t r e p r e n e u r  i n  l i t e r a t u r e  
F o l l o w i n g  C a s s o n  ( 2 0 0 3 )  a n d  K n i g h t  ( 1 9 2 1 ) ,  w e  a r e  a b l e  t o  i d e n t i t y  o n e  k e y  
c h a r a c t e r i s t i c  o f  a n  e n t r e p r e n e u r ,  w h i c h  i s  t h e  a b i l i t y  t o  e x h i b i t  t r a i t s  o f  j u d g e m e n t  i n  
d e c i s i o n - m a k i n g .  J u d g e m e n t  i s  a  c a p a c i t y  f o r  m a k i n g  a  s u c c e s s f u l  d e c i s i o n  w h e n  
n o  o b v ;  
c h a r a c t e  
S c h u m p  
i m a g i n a ·  
W i e d e m  
f o r  a n d  
e n t r e p r e  
1 9 9 8 ;  L  
2 0 0 3 ;  M  
' p u s h '  f :  
s u p p o r t i  
s e l f - f u l f i  
T h e s  
m o t i v a t i  
2 0 0 6 ) .  p  
f o c u s e d  
d i f f e r e n c  
l n  t h i s  r  
t o  f i n a n c  
p e r c e p t i <  
O t h e r  w  
a u t o n o m  
a c h i e v e n  
c h a l l e n g '  
2 0 0 0 ) ,  n  
f a v o u r a b  
d i f f e r e n t  
compari~ 
s u c c e s s f t  
2 0 0 4 a ;  I  
( d i s c o v e 1  
h e r o i s m ,  
m a s c u l i n  
w h i c h  e n  
w h i l s t  a l  
w o r k - l i f e  
2 . 2  F e .  
T h e  p h e n  
p o s t - c o l o  
p r e d o m i n  
w e a v i n g ,  
T h i s  t r e n '  
t o  f o r m a l  
1 9 8 3 )  ba~ 
a n d  t h e  !  
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no obviously correct model or decision rule is available (Casson, 2008). Other 
characteristics or 'traits' concern creativity and innovation (Schumpeter, 1911; 
Schumpeter, 1954; Begley and Boyd, 1986), foresight (Kirzner, 1973; Kirzner, 1979), 
imagination and daring (Begley and Boyd, 1986; Chandler and Jansen, 1992; Aldrich and 
Wiedenmayer, 1993; Lumpkin and Dess, 1996). These 'content-based' theories search 
for and emphasise specific traits within individuals which initiate, direct and sustain 
entrepreneurial behaviour. Other theories (i.e. Gilad and Levine, 1986; Watson et al., 
1998; Littunen, 2000; Morrison, 2000; McKay, 2001; Orhan and Scott, 2001; Alstete, 
2003; McClelland et al., 2005; Doobs and Hamilton, 2007) have focused on motivating 
'push' factors, such as a lack of employment opportunities, dissatisfaction at work and 
supportive government initiatives, as well as 'pull' factors which relate to a desire for 
self-fulfilment and other personal rewards. 
These models, whilst adding to our knowledge concerning the make-up and 
motivations of the entrepreneur, are largely based on the experiences of men (Lewis, 
2006). Accordingly, a body of work has recently - largely in the context of the West-
focused on women. Such research has often been based on measurements of gender 
differences and the specific characteristics of female entrepreneurs in comparison to men. 
In this respect, female entrepreneurs have been found to be younger and less oriented 
to financial reward (Rosa et al., 1996). Many hold 'androgynous' or masculine self-
perceptions (Brodsky, 1993) such as confidence, a sense of adventure and risk-taking. 
Other works have explored the motivations to set up business, such as the desire for 
autonomy, a work- life balance (Goffee and Sease, 1985; Lewis, 2006), a sense of 
achievement and self-esteem (Carter and Cannon, 1992), as well as the specific 
challenges women face, such as exclusion from formal and informal networking (Carter, 
2000), negative stereotyping as 'less serious' business person (Lewis, 2006) and less 
favourable credit terms (Riding and Swift, 1990). Such work has often resulted in 
different typologies of the female entrepreneur (e.g. Goffee and Sease, 1985) based on 
comparisons with men. More recent works have drawn attention to how notions of the 
successful entrepreneur are often written in masculine terms (Carr, 2000; Bruni et al., 
2004a; Bruni et al., 2004b). Such understandings draw on the rhetoric of enterprise 
(discovery, exploration, commitment, risk), as well as on symbolic meanings around 
heroism, initiative, leadership and self-reliance, and point to their location within the 
masculine domain. These are embodied in conventional (male) entrepreneurship models 
which emphasise size, growth and profit (Lee-Gosselin and Grise, 1990; Fenwick, 2002), 
whilst alternative (female) ways of orga,nising based around, for example, stability and 
work- life balance are devalued and marginalised (Lewis, 2004). 
2.2 Female entrepreneurs in Nigeria 
The phenomenon of Nigerian women owning their own businesses dates back to pre- and 
post-colonial periods (Aderemi et al., 2008). During this period, women were 
predominantly involved in commercial activities, such as wholesale and retail trading, 
weaving, fishing, food processing and agricultural production (Aderemi et al., 2008). 
This trend was further intensified by the post-colonial economic decline, a lack of access 
to formal education and a male-dominated labour market (Fapohunda, 1976; Fapohunda, 
1983) based on traditional notions of the male as the breadwinner and family provider, 
and the socialisation of girls into domesticity. These stereotypes have contributed to 
women becoming less visible in the formal economy (Woldie and Adesua, 2004) and 
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3 Literature on family legacy and FE, methodology and data sources 
3.1 Literature on family legacy and FEs 
We define the term 'family legacy' as short- and long-term impacts emanating from 
households in which parents are self-employed. The impact of self-employed parents on 
their children can be real (e.g. financial- or property-related) or abstract (character-building, 
attitude-forming, etc.). Both categories of impacts can fundamentally propel a child to taking 
the entrepreneurial route. Assistance in real terms can be useful in providing or bridging 
the capital needs required for business start-ups. The character attributes - business 
knowledge, thrift and social skills inherited from hard-working self-employed parents -
can inculcate in children a sense of autonomy and control of their lives (Kohn and Carmi, 
1978; Kohn, 1981). Parents can also provide valuable on-the-job training, which can 
enhance chances of success (Becker and Tomes, 1986; Carroll and Mosakowski, 1987). 
The positive influence of parents' networks on their offspring has also been noted by 
various scholars (Granovetter, 1993; Aldrich et al., 1996). Equally important is the fact 
that these internalised survival skills can come in handy during times of crisis. These 
essential soft skills - also termed as 'entrepreneurial capital' (Aldrich et al., 1998) - can 
provide an alternative to paid employment (Hout, 1989). In the literature, whilst the 
discourse on what makes up a family business competitive (Huovinen and Tihula, 2008) 
exists, little attention has been paid to the influence of family legacies on females 
towards engaging in entrepreneurial activities - despite the centrality of this question to 
the field of entrepreneurship. Over three decades of studies aimed at answering this 
question have offered partial and vague answers (Carter, 2000; Winn, 2005). Specific 
empirical studies on the measurements of impact of family legacy on the offspring of 
self-employed parents are scarce. One study (Aldrich et al., 1998) directly examined this 
link, and subsequently found only weak and inconclusive support for their hypothesis 
that entrepreneurial capital was more important than financial or physical capital. 
However, in contrast to this, in a small all-female Irish study, the evidence was stronger, 
with the results stating that Irish women were far more likely to enter into self-
employment if their parents had an entrepreneurial spirit (Long, 2009). An interesting 
empirical finding concerning the educational skills of children from self-employed 
households is that higher educational skills do not seem to have a significant effect on 
entering self-employment (Carroll and Mosakowski, 1987). It is probable that the applied 
skills - learnt from self-employed parents - negate the requirement for higher studies. 
Furthennore, although the examination of this particular question is beyond the scope of 
this paper, we do examine a number of related research questions which may impact 
upon females becoming entrepreneurs. 
Furthermore, existing literature shows that females who engage in entrepreneurial 
activity are not arbitrarily chosen. The literature points to a variety of intrinsic and 
extrinsic factors that might influence women to choose an entrepreneurial career. 
Intrinsic factors include personality or traits such as having a proactive, assertive 
personality, and being self-governed and positive (Akrivos et al., 2007). In this respect, 
female entrepreneurs have been found to be less oriented towards financial reward than 
men and valuing work satisfaction and challenges, and holding masculine self-
perceptions (Brodsky, 1993), such as confidence, a sense of adventure and risk-taking. 
Females have tended to engage in entrepreneurial activities for intrinsic reasons, 
such as the need to attain some form of success, self-importance and a need for control 
(Evans and Leighton, I989). Extrinsic factors influencing the career choices of female 
entrepreneurs include family circumstances and family orientation (Evans and Leighton, 
2 7 8  S  S i n g h ,  C  M a r d i  a n d  C  O k a f o r  
1 9 8 9 ) ,  t h e  i n f l u e n c e  o f  s o c i o - c u l t u r a l  f a c t o r s  ( M o r d i  e t  a l . ,  2 0 1  0 ) ,  t h e  p o l i t i c a l - e c o n o m i c  
c l i m a t e  s u r r o u n d i n g  t h e  b u s i n e s s  e n v i r o n m e n t ,  t h e  d o m i n a n t  f e a t u r e s  o f  h u m a n  r e s o u r c e s  
w i t h i n  t h e  l a b o u r  m a r k e t  ( l t u m a  a n d  S i m p s o n ,  2 0 0 7 ) ,  t h e  n e e d  f o r  f l e x i b l e  e m p l o y m e n t  
s t a t u s  a n d  w o r k  p a t t e r n s  ( W i n n ,  2 0 0 4 ;  W i n n ,  2 0 0 5 ) ,  i n c o m e  ( R o p e r  a n d  S c o t t ,  2 0 0 9 )  
a n d  t h e  n e e d  f o r  f o r m a l  a n d  i n f o r m a l  n e t w o r k s  ( C a r t e r ,  2 0 0 0 ) .  I n  t h i s  p a p e r ,  w e  a d d r e s s  
s e v e r a l  o f  t h e s e  f a c t o r s  b y  f o r m u l a t i n g  t w o  r e l a t e d  r e s e a r c h  q u e s t i o n s :  f i r s t ,  d o  
F E s  w h o s e  p a r e n t s  a r e  s e l f - e m p l o y e d  d i s p l a y  r e a s o n s  o r  m o t i v a t i o n s  f o r  b e c o m i n g  
e n t r e p r e n e u r s  w h i c h  a r e  d i f f e r e n t  f r o m  F E s  w h o s e  p a r e n t s  a r e  i n  p a i d  e m p l o y m e n t ? ;  a n d  
s e c o n d l y ,  i f  F E s  f r o m  s e l f - e m p l o y e d  p a r e n t a l  h o u s e h o l d s  d i s p l a y  d i f f e r e n t  m o t i v a t i o n s  
f o r  b e c o m i n g  e n t r e p r e n e u r s ,  a r e  t h e s e  m o t i v a t i o n s  i n  a n y  w a y  a l s o  i n f l u e n c e d  
b y  a d d i t i o n a l  p e r s o n a l  a n d  f a m i l y  a t t r i b u t e s ?  T h e  f o l l o w i n g  s e c t i o n  d e s c r i b e s  t h e  
m e t h o d o l o g y  u s e d  t o  a p p r o a c h  t h e s e  q u e s t i o n s .  
3 . 2  M e t h o d o l o g y  
I n  o r d e r  t o  a d d r e s s  t h e  f i r s t  q u e s t i o n ,  a  l i s t  o f  4 9  m o t i v a t i o n a l  f a c t o r s  f o r  b e c o m i n g  
e n t r e p r e n e u r s  w e r e  c a t e g o r i s e d  u n d e r  e i g h t  h e a d i n g s :  c h a r a c t e r ,  p e r s o n a l ,  i n n a t e  q u a l i t i e s ,  
m o t i v a t i o n ,  f a m i l y ,  b e n e v o l e n c e ,  g e n d e r  a n d  f i n a n c e .  T a b l e  1  l i s t s  t h e s e  f a c t o r s  w h i c h  
w e r e  p o s e d  a s  q u e s t i o n s  t o  r e s p o n d e n t s .  T h e  q u e s t i o n s  w e r e  p o s e d  o n  a  L i k e r t  s c a l e  w i t h  
a  s c o r i n g  s y s t e m  o f  1 - 5 ,  w h e r e  ' 4 '  a n d  ' 5 ' ,  r e s p e c t i v e l y ,  r e p r e s e n t  ' a g r e e '  a n d  ' s t r o n g l y  
a g r e e ' .  T h e s e  w e r e  p o o l e d  a n d  c r o s s - c l a s s i f i e d  b y  p a r e n t a l  s t a t u s ,  i . e .  w h e t h e r  p a r e n t s  
w e r e  s e l f - e m p l o y e d  o r  w e r e  i n  p a i d  e m p l o y m e n t .  C o l u m n s  3  a n d  4  r e p r e s e n t  t h i s  d a t a :  
f o r  i n s t a n c e ,  t h e  f i r s t  r o w  t h a t  r e a d s  t h e  c h a r a c t e r  a t t r i b u t e  ' I  e n j o y  t a k i n g  r i s k '  h a s  t w o  
r a t i o s  - 1 3 5 / 1 8 0  a n d  8 1 1 1 3 9 .  T h e  d a t a  c o n v e y s  t h e  f o l l o w i n g :  t h e r e  a r e  1 3 5  f e m a l e  
e n t r e p r e n e u r s  w h o s e  p a r e n t s  w e r e  i n  s e l f - e m p l o y m e n t ,  a n d  t h e s e  e n t r e p r e n e u r s  a g r e e  t h a t  
t h e y  a l s o  e n j o y  t a k i n g  r i s k ;  4 5  ( 1 8 0  - 1 3 5 )  e n t r e p r e n e u r s  w h o s e  p a r e n t s  w e r e  s e l f -
e m p l o y e d  d i d  n o t  a g r e e  t h a t  t h e y  e n j o y e d  t a k i n g  r i s k ;  s i m i l a r l y ,  8 1  f e m a l e  e n t r e p r e n e u r s  
c a m e  f r o m  h o u s e h o l d s  i n  w h i c h  p a r e n t s  w e r e  i n  p a i d  e m p l o y m e n t  b u t  w h o  n e v e r t h e l e s s  
a g r e e d  t h a t  ' t h e y  e n j o y  t a k i n g  r i s k ' ;  5 8  ( 1 3 9 - 8 1 )  e n t r e p r e n e u r s  w h o s e  p a r e n t s  w e r e  i n  
p a i d  e m p l o y m e n t  s a i d  t h a t  t h e y  d o  n o t  e n j o y  t a k i n g  r i s k .  D a t a  i n  o t h e r  r o w s  c a n  b e  
i n t e r p r e t e d  s i m i l a r l y .  C o l u m n  5  ( T a b l e  1 )  s t a t e s  t h e  n u l l  a n d  a l t e r n a t i v e  h y p o t h e s e s .  T h e  
n u l l  h y p o t h e s i s ,  H
0
,  f o r  a l l  t h e  a t t r i b u t e s  i s  t h a t  t h e  r a t i o  p
1  
=  p
2
,  a n d  t h e  a l t e r n a t i v e  
h y p o t h e s i s ,  H~, i s  t h a t  p
1  
>  p
2
•  T h e  Z - v a l u e  c a n  b e  c o m p u t e d  a s  b e l o w ,  a n d  f o l l o w s  a  
n o r m a l  d i s t r i b u t i o n  w i t h  z e r o  m e a n  a n d  u n i t  s t a n d a r d  d e v i a t i o n .  
Z = :  
p l - p 2  
(  )  
,  w h e r e  p  - x ,  x  
p ( J - p )  - ' - + - ' - '  - ; , , p ,  ~-: o n d  p  ~ x ,  + x ,  
n ,  n 2  2  n , + n 2  
F o r  a  o n e - s i d e d  t e s t ,  p
1  
>  p
2
,  t h e  v a l u e  o f  Z  s h o u l d  b e  g r e a t e r  t h a n  1 . 6 4  i n  o r d e r  f o r  i t  t o  
b e  c o n s i d e r e d  s i g n i f i c a n t  a t  . 0 5  l e v e l  ( o r  2 . 3 2  a t  . 0 1  a n d  1 . 2 8  a t  . 1  0  l e v e l ) .  
T a b l e  1  l i s t s  t h e  r e s u l t s  o f  t h e  p r o p o r t i o n s  t e s t  a p p l i e d  t o  4 9  a t t r i b u t e s .  F o u r t e e n  o f  
t h e s e  a t t r i b u t e s  t u r n e d  o u t  t o  b e  o f  s t a t i s t i c a l l y  s i g n i f i c a n t l y  h i g h e r  v a l u e  f o r  F E s  
o r i g i n a t i n g  f r o m  s e l f - e m p l o y e d  h o u s e h o l d s .  T h e s e  a r e :  
' I  e n j o y  t a k i n g  r i s k ' ;  
2  ' I  w o u l d  h a v e  s t i l l  b e e n  i n  b u s i n e s s  e v e n  i f  I  w a s  n o t  m a k i n g  e n o u g h  p r o f i t ' ;  
3  ' I  w a n t e d  t o  h a v e  s e l f - a c h i e v e m e n t  b y  h a v i n g  m y  o w n  b u s i n e s s ' ;  
4  ' I  c h o s e  t h i s  t y p e  o f b u s i n e s s  b e c a u s e  t h e  r i s k  i n v o l v e d  i s  r e l a t i v e l y  h i g h ' ;  
5  ' 1  
6  
' ! I .  
7  
' I  
8  ' N  
9  ' N  
1 0  ' I t  
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1 1  
' I <  
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5 'I have the skills required for business; this encouraged me to start the business'; 
6 'My competitive nature pushed me to start this business'; 
7 '1 chose this business because it will enable me to achieve self-independence'; 
8 'Nobody is doing this type of business in my community; that is why I started it'; 
9 'My friends are into this type ofbusiness'; 
10 'I chose this business because it will enable me to be involved in the family 
decision-making process'; 
11 'I chose this type of business because it is peculiar to my family'; 
12 'Accessibility to finance required for my business encouraged me to start this 
business'; 
13 'Desire to earn extra income encouraged me to start this business' and 
14 'My desire to build up equity for retirement made me start this business'. 
279 
These statements formed the basis of dependent variables. These dependent variables 
were created only for those FEs who came from self-employed parental households, and 
who had also either ticked '4' (agree) or '5' (strongly agree) on the five-point Likert 
scale on the attributes reported in Table 1. This was done in order to separate the effects 
of independent variables on this set of entrepreneurs only, as opposed to all FEs. 
The methodology adopted to address the second question is the Logit regression 
model of the following type: 
Logit(Y) =In(_!!_)= a+ /31X 1 + /32 X 2 + ... + f3nXn + E; 1-Jr 
where n: =probability (Y =probability of being an entrepreneur) IXt = Xt, x2 = x2, ... 
ea+P1X1 +P2X2 ••• -p,x, 
X = X = ------;:--;:--;:-;c:----;;-::;-
n n 1+ea+P1X1+P,X2 .•• -P,X, 
where n: is the probability of the event, a is the Y intercept, fJ 1 n are the regression 
coefficients and X 1 n are a set of predictors; a and /JJ...n are estimated by the Maximum 
Likelihood (ML) method. The null hypothesis underlying the overall model is that all 
fJ 1 .. n are zero. A rejection of the null hypothesis implies that at least one fJ does not equal 
zero in the population, i.e. the logistic equation predicts the probability of the outcome 
better than the mean of the dependent variable Y 
Ten predictor variables are used in the logistic regression. Table 3 reports the results 
of these regressions. The first colunm lists the predictor variable names: 'Age' refers to 
the log of age when the FE started her business. Respondents were asked to tick one 
of the five age groups with five-year intervals, beginning with 15- 20 and ending with 
46 years and above. Logs were taken at mid-points of the intervals. Serial number 2 was 
'First child' (are you the first in your nuclear family?), 3 'Only child' (are you the only 
child of your parents?), 8 (are you the breadwinner of the family?), 9 'Business peculiar 
to family' (is this type of business peculiar to your family members?) and 10 'Is the 
current business a family business'. All of these are binary variables, with 'yes' 
consisting of 1, and zero otherwise. 'Qualification', is binary coded with one group 
-
2 8 0  S .  S i n g h ,  C .  M a r d i  a n d  C .  O k a f o r  
c o n s i s t i n g  o f  F E s  w i t h  s c h o o l - l e v e l  q u a l i f i c a t i o n s  a n d  s e c o n d  c o n t a i n i n g  t h e  r e s t  ( d e g r e e  
l e v e l  a n d  a b o v e ) .  ' M a r i t a l  s t a t u s '  i s  a l s o  b i n a r y  c o d e d  w i t h  o n e  g r o u p  c o n s i s t i n g  o f  
s i n g l e s  a n d  t h e  s e c o n d  g r o u p  c o n t a i n i n g  t h e  r e s t  ( i . e .  m a r r i e d ,  d i v o r c e d  a n d  w i d o w s ) .  
T h e  e l e m e n t  o f  ' C h i l d r e n  s t a t u s '  i s  b i n a r y  c o d e d  w i t h  o n e  g r o u p  c o n s i s t i n g  o f  u p  t o  
t w o  c h i l d r e n  a n d  t h e  r e s t  w i t h  t h r e e  o r  m o r e  c h i l d r e n .  T h e  p e r s o n a l  f a c t o r  ' N u m b e r  o f  
D e p e n d e n t s '  i s  a l s o  b i n a r y  c o d e d  w i t h  o n e  g r o u p  c o n s i s t i n g  o f  u p  t o  t w o  d e p e n d e n t s  a n d  
t h e  r e s t  w i t h  t h r e e  o r  m o r e .  A  z e r o - o r d e r  c o r r e l a t i o n  t a b l e  d e r i v e d  f o r  t h e s e  v a r i a b l e s  i s  
r e p o r t e d  i n  T a b l e  2 .  
3 . 3  D a t a  s o u r c e s  
T h e  d a t a  u s e d  i n  t h e  s t u d y  c o m e  f r o m  3 0 0  s m a l l - s c a l e  w o m e n  e n t r e p r e n e u r s  o p e r a t i n g  i n  
t h r e e  s t a t e s  i n  t h e  s o u t h w e s t  o f  N i g e r i a - L a g o s  ( N i g e r i a ' s  l a r g e s t  c o m m e r c i a l  c i t y ) ,  O y o  
a n d  O g u n .  T h e s e  t h r e e  a r e  o u t  o f  s i x  s t a t e s  i n  t h e  s o u t h w e s t  o f  N i g e r i a .  T h e  t h r e e  s t a t e s  
w e r e  c h o s e n  a s  m o s t  s m a l l  b u s i n e s s  v e n t u r e s  r e p r e s e n t i n g  m o s t  N i g e r i a n  t r i b e s  a r e  w e l l  
r e p r e s e n t e d  h e r e .  A  s m a l l - s c a l e  e n t r e p r e n e u r  w a s  d e f i n e d  a s  o n e  h a v i n g  u p  t o  t e n  e m p l o y e e s ,  
w i t h  a s s e t s  w o r t h  n o  l e s s  t h a n  o n e  m i l l i o n  n a i r a .  A  p o p u l a t i o n  l i s t  r e p r e s e n t i n g  2 1 5 0  
e n t r e p r e n e u r s  e n g a g e d  i n  a g r i c u l t u r e ,  m a n u f a c t u r i n g ,  t r a d e  a n d  s e r v i c e s  w a s  c o n s t r u c t e d .  
O f  t h e s e ,  a  s a m p l e  s i z e  o f  5 7 0  w a s  f o r m e d  u s i n g  a  c o m b i n a t i o n  o f  r a n d o m  a n d  s t r a t i f i e d  
s a m p l i n g  m e t h o d s .  F r o m  t h e  5 7 0  q u e s t i o n n a i r e s  d i s t r i b u t e d  a m o n g s t  t h e  r e s p o n d e n t s ,  
4 2 2 ,  o r  7 4 % ,  w e r e  r e c e i v e d .  F u r t h e r m o r e ,  f a c e - t o - f a c e  c o n t a c t s  w e r e  u s e d  t o  f i l l  i n  t h e  
g a p s ,  a n d  c r o s s - c h e c k i n g  p r o d u c e d  3 0 0  u s a b l e  q u e s t i o n n a i r e s .  
4  R e s u l t s  
4 . 1  A  p r o f i l e  o f  f e m a l e  e n t r e p r e n e u r s  f r o m  s e l f - e m p l o y e d  h o u s e h o l d s  
T a b l e  1  p r e s e n t s  t h e  r e s u l t s  o f  t h e  p r o p o r t i o n s  t e s t  o n  4 9  a t t r i b u t e s  u n d e r  e i g h t  h e a d i n g s .  
F o u r t e e n  o f  t h e s e  a t t r i b u t e s  w e r e  s h o w n  t o  b e  s t a t i s t i c a l l y  s i g n i f i c a n t l y  d i f f e r e n t  f o r  
f e m a l e  e n t r e p r e n e u r s  f r o m  h o u s e h o l d s  i n  w h i c h  p a r e n t s  a r e  i n  s e l f - e m p l o y m e n t  a s  
o p p o s e d  t o  t h o s e  i n  p a i d  e m p l o y m e n t .  T h e s e  s i g n i f i c a n t l y  h i g h e r  a t t r i b u t e s  p o r t r a y  t h e  
f o l l o w i n g  p r o f i l e .  F e m a l e  e n t r e p r e n e u r s  f r o m  s e l f - e m p l o y e d  p a r e n t a l  h o u s e h o l d s  d i s p l a y  
a  d e f i n i t e  d e s i r e  f o r  r i s k - t a k i n g .  N o t  o n l y  d o  t h e y  e n j o y  t a k i n g  r i s k s ,  t h e y  c h o s e  t h e  
b u s i n e s s  t h e y  a r e  i n  p r e c i s e l y  b e c a u s e  o f  t h e  l e v e l  o f  r i s k  i n v o l v e d  ( a n d  p e r h a p s  t h e  
e x p e c t e d  r e t u r n s ) ,  b o t h  o f  w h i c h  w e r e  p o t e n t i a l l y  v e r y  h i g h .  T h e y  b e l i e v e d  t h a t  t h e i r  
c o m p e t i t i v e  n a t u r e  p u s h e d  t h e m  t o  s t a r t  t h e  b u s i n e s s  f o r  w h i c h  t h e y  b e l i e v e d  t h e y  h a d  
t h e  r e q u i s i t e  s k i l l s ;  s o  m u c h  s o  t h a t  t h e y  w o u l d  s t i l l  h a v e  b e e n  i n  a  b u s i n e s s  v e n t u r e  e v e n  
i f  t h e y  w e r e  n o t  m a k i n g  e n o u g h  p r o f i t .  A l l  o f  t h e s e  c h a r a c t e r i s t i c s  s e e m  t o  b e  b a s e d  u p o n  
c l e v e r  j u d g e m e n t s  a n d  r e a d i n g  o f  t h e  m a r k e t ,  a c c e s s i b i l i t y  t o  f i n a n c e  a n d  m a k i n g  t h e  f i r s t  
m o v e ,  s i n c e  n o  o n e  i n  t h e  c o m m u n i t y  w a s  p a r t a k i n g  i n  t h e  b u s i n e s s  w h e n  t h e y  f i r s t  
s t a r t e d .  I n  a d d i t i o n ,  i t  s e e m s  t h a t  t h e  e n t r e p r e n e u r s  i n  q u e s t i o n  c h o s e  t o  i n i t i a t e  t h e i r  
t y p e  o f  b u s i n e s s  b e c a u s e  i t  w o u l d  e n a b l e  t h e m  t o  h a v e  a  s e n s e  o f  s e l f - i n d e p e n d e n c e  
a n d  a c h i e v e m e n t ,  t o  e a r n  e x t r a  i n c o m e  a n d  t o  h e l p  t h e m  b u i l d  e q u i t y  f o r  r e t i r e m e n t .  
H o w e v e r ,  t h e  f a m i l y  l e g a c y  f a c t o r  f o r  f e m a l e  e n t r e p r e n e u r s  w a s  c o n s i d e r e d  t o  b e  
i m p o r t a n t  a s  w e l l ,  s i n c e  m a n y  s e e m  t o  h a v e  c h o s e n  t h e  b u s i n e s s  b e c a u s e  n o t  o n l y  i t  i s  
p e c u l i a r  t o  t h e i r  f a m i l y  b u t  a l s o  b e c a u s e  i t  w i l l  e n a b l e  t h e m  t o  b e  m o r e  i n v o l v e d  i n  t h e  
f a m i l y  d e c i s i o n - m a k i n g  p r o c e s s .  
T a b l e  1  
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2 8 4  S .  S i n g h ,  C .  M a r d i  a n d  C .  O k a f o r  
4 . 2  C o r r e l a t i o n  a n d  m o d e l  r e s u l t s  
T a b l e  3  d i s p l a y s  t h e  r e s u l t s  o f  t h e  l o g i s t i c  r e g r e s s i o n s  o f  1 4  s i g n i f i c a n t  a t t r i b u t e s  o n  
p e r s o n a l  a n d  f a m i l y - r e l a t e d  e x p l a n a t o r y  v a r i a b l e s :  a g e ,  m a r i t a l  s t a t u s ,  n u m b e r  o f  
c h i l d r e n ,  d e p e n d e n t s ,  q u a l i f i c a t i o n s ,  t h e  f a c t  t h a t  t h e  e n t r e p r e n e u r  i s  t h e  o n l y  o r  t h e  f i r s t  
c h i l d  i n  t h e  f a m i l y ,  t h e  m a i n  b r e a d w i n n e r ,  a n d  t h e  f a c t  t h a t  t h e  b u s i n e s s  b e i n g  r u n  i s  
p e c u l i a r  t o  t h e  f a m i l y  o r  i f  i t  i s  a  f a m i l y  b u s i n e s s .  A  z e r o - o r d e r  c o r r e l a t i o n  m a t r i x  o f  
e x p l a n a t o r y  v a r i a b l e s  i s  p r e s e n t e d  i n  T a b l e  2 .  W e  s h a l l  f i r s t  c o m m e n t  o n  t h i s  t a b l e ,  w h i c h  
d e p i c t s  s e v e r a l  i n t e r e s t i n g  f e a t u r e s .  
F i r s t l y ,  w e  n o t i c e  t h e  f a c t  t h a t  t h e  p a r e n t s  a r e  s e l f - e m p l o y e d  i s  c l o s e l y  a n d  
s i g n i f i c a n t l y  c o r r e l a t e d  w i t h  t h e  f a c t  t h a t  t h e  F E s  a r e  a l s o  t h e  b r e a d w i n n e r  f o r  t h e  f a m i l y  
a n d  t h e  t y p e  o f  b u s i n e s s  b e i n g  u n d e r t a k e n  i s  t h e  f a m i l y  b u s i n e s s  o r  i s  p e c u l i a r  t o  t h e  
f a m i l y .  S e c o n d l y ,  t h e r e  d o e s  n o t  s e e m  t o  b e  a n y  c o r r e l a t i o n  b e t w e e n  t h e  s e l f - e m p l o y m e n t  
o f  p a r e n t s  a n d  t h e  m a r i t a l  s t a t u s  o r  t h e  n u m b e r  o f  c h i l d r e n  o f  F E s .  T h i r d l y ,  i t  s e e m s  t o  b e  
t h e  c a s e  t h a t  i f  t h e  e n t r e p r e n e u r s  a r e  t h e  f i r s t - b o r n  c h i l d  i n  t h e  f a m i l y ,  t h e y  a r e  a l s o  
e n g a g e d  i n  f a m i l y  b u s i n e s s  a n d  a r e  t h e  b r e a d w i n n e r  f o r  t h e  f a m i l y ,  n o t w i t h s t a n d i n g  t h e  
f a c t  t h a t  t h e y  a r e  f e m a l e s .  F o u r t h l y ,  t h e  a m o u n t  o f  q u a l i f i c a t i o n s  s e e m s  t o  h a v e  n o  
b e a r i n g  o n  f e l l o w  v a r i a b l e s  u n d e r  c o n s i d e r a t i o n ;  i n  f a c t ,  t h e r e  i s  a  n e g a t i v e  a s s o c i a t i o n .  
F i n a l l y  - a n d  u n d e r s t a n d a b l y  - m a r i t a l  s t a t u s  a n d  t h e  c h i l d r e n  s t a t u s  a n d  d e p e n d e n t s  a r e  
p o s i t i v e l y  r e l a t e d .  I n t e r e s t i n g l y ,  t h e  r e s u l t s  o f  T a b l e  2 ,  b y  a n d  l a r g e ,  a r e  a l s o  c o r r o b o r a t e d  
w h e n  t e s t e d  i n  t h e  m o d e l l i n g  e x e r c i s e .  
T a b l e  3  r e p o r t s  t h e  r e s u l t s  o f  1 4  i n d i v i d u a l  m o d e l s  r u n  o n  t e n  e x p l a n a t o r y  v a r i a b l e s  a s  
s t a t e d  a b o v e .  T h e  p u r p o s e  o f  t h e s e  m o d e l s  w a s  t o  a s c e r t a i n  i f  t h e  e x p l a n a t o r y  v a r i a b l e s  
d o ,  i n  a n y  w a y ,  i m p a c t  u p o n  t h e  i n d i v i d u a l  a t t r i b u t e s .  T h e  m o d e l - f i t t i n g  s t a t i s t i c s  
r e p o r t e d  a t  t h e  b o t t o m  o f  t h e  t a b l e  s h o w  t h a t  m o d e l s  a r e  a  g o o d  f i t  t o  t h e  d a t a .  N o t a b l y ,  
t h e  c h i - s q u a r e  v a l u e  i n  m o s t  c a s e s  i s  n o t  s i g n i f i c a n t ,  t h e r e b y  i m p l y i n g  t h a t  t h e r e  i s  n o  
s i g n i f i c a n t  d i f f e r e n c e  b e t w e e n  a c t u a l  a n d  o b s e r v e d  p r o b a b i l i t i e s .  F u r t h e r m o r e ,  a s  
p r e v i o u s l y  s t a t e d ,  F E s  h a v i n g  t h e  ' b r e a d w i n n e r  s t a t u s '  i s  p o s i t i v e  a n d  s t a t i s t i c a l l y  
s i g n i f i c a n t  a s  a  f u n c t i o n  o f  s e v e r a l  a t t r i b u t e s .  A s  a n  e x a m p l e ,  i t  d o e s  p o s i t i v e l y  i m p a c t  o n  
t h e  e n t r e p r e n e u r ' s  c h o i c e  o f  b u s i n e s s ,  w h i c h  i s  p e c u l i a r  t o  h e r  f a m i l y  - p r e s u m a b l y  
o w i n g  t o  t h e  f a c t  t h a t  t h e  p r o b a b i l i t y  o f  s u c c e s s  i s  h i g h e r  i f  F E s  s t a y e d  w i t h i n  t h e  r e a l m s  
o f  t h e  f a m i l y  b u s i n e s s  c i r c l e s .  S e n s i b l y ,  i t  i s  a l s o  n e g a t i v e  f o r  a t t r i b u t e s  s a y i n g  t h a t  
' I  c h o s e  t h i s  b u s i n e s s  b e c a u s e  i t  w i l l  e n a b l e  m e  t o  a c h i e v e  s e l f - i n d e p e n d e n c e ' .  F a m i l y  
b i n d i n g s  a n d  s e c u r i t y  d o  s e e m  t o  p l a y  t h e i r  r o l e .  F o u r  p o i n t s  a r e  e s p e c i a l l y  w o r t h  n o t i n g  
i n  r e s u l t s  i n  T a b l e  3 .  T h e  c o e f f i c i e n t s  o f  ' a g e ' ,  ' q u a l i f i c a t i o n ' ,  ' m a r i t a l  s t a t u s ' ,  a n d  
' n u m b e r  o f  d e p e n d e n t s '  a r e  s h o w n  a s  b e i n g  s i g n i f i c a n t  i n  s e v e r a l  p l a c e s  b u t  w i t h  
n e g a t i v e  s i g n s .  W h a t  t h i s  t e l l s  u s  i s  t h a t  h o l d i n g  a l l  e l s e  c o n s t a n t ,  t h e  l o g  o f  t h e  o d d s  i n  
f a v o u r  o f  t h e  f a c t o r s  u n d e r  c o n s i d e r a t i o n  g o e s  d o w n  ( b y  t h e  v a l u e  o f  t h e  c o e f f i c i e n t s )  i f  
t h e  p r o s p e c t i v e  e n t r e p r e n e u r  d o e s  n o t  h a v e  h i g h e r  q u a l i f i c a t i o n s ,  i s  y o u n g e r ,  s i n g l e  a n d  
h a s  d e p e n d e n t s .  
F a r .  
T a b l e  2  
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5 Conclusion and discussion 
There is extensive literature concerning the motivations that lead people to become 
entrepreneurs. There are, however, not enough studies on female entrepreneurs - in 
particular, those coming from households in which parents are self-employed 
entrepreneurs as well. This study fulfils this gap in literature by analysing primary data 
from female entrepreneurs in Nigeria. The study analysed the factors helping females to 
become entrepreneurs coming from two sets of households: one in which the parents 
were self-employed and the other in which parents were in paid employment. Research 
questions centred on establishing whether the proportion of replies coming from these 
two sets of entrepreneurs are the same, or if there is a set of factors which are distinctly 
more important for females originating from self-employed parental households. We 
have found that there is, indeed, a set of factors for which the proportion of replies given 
by FEs from self-employed households are statistically significantly higher than those 
replies given by FEs from households in which parents were in paid employment. 
The significant replies portray an interesting profile. FEs from self-employed parental 
households show a distinct taste for risk-taking, and can be seen as selecting businesses 
in which the risk factor (and possibly the rewards) are higher. They are also of a 
competitive nature with the belief that they have the requisite skills for the chosen 
business and that they would still be in a business venture even if they were not making 
enough profit. Their decision to be in business is based on clever judgement and reading 
of the market, accessibility to finance and making the first move. Female entrepreneurs 
are doing this in order to have a sense of self-independence and achievement, to earn 
extra income and to build equity for retirement. However, the family legacy factor is 
shown as being important as well, since many seem to choose their own business because 
not only is it peculiar to their family but also because it will enable them to be more 
involved in the family decision-making process. The modelling results lend weight to 
the values of having good qualifications and mature age. Being single, and having 
dependents, negatively impacts on the factors influencing motivations to become 
entrepreneurs. 
The results of the study are consistent with the literature concerning the nature and 
motivations that make people entrepreneurs. For instance, Casson's (2003) and Knight's 
(1921) identification of a key characteristic of an entrepreneur is the ability to exhibit 
traits of judgement in decision-making, which come alive in the analysis. In the same 
vein, foresight (Kirzner, 1973; Kirzner, 1979), imagination and daring behaviours of 
entrepreneurs (Begley and Boyd, 1986; Chandler and Jansen, 1992; Aldrich and 
Wiedenmayer, 1993; Lumpkin and Dess, 1996) show evidence in our analysis. The 'pull' 
factors - desire for self-fulfilment and other personal rewards - seem to find better 
support than the 'push' factors - i.e. lack of employment opportunities, dissatisfaction at 
work (Gilad and Levine, 1986; Watson et al., 1998; Littunen, 2000; Morrison, 2000; 
Mckay, 2001; Orhan and Scott, 2001; Alstete, 2003; McClelland et al., 2005; Doobs and 
Hamilton, 2007). The results also throw doubt on the perceptions of a glass ceiling in the 
Nigerian workplace, which is suggestive of the possibility of 'push' factors to self-
employment where women make this choice almost 'by default' (i.e. because of a lack of 
opportunity elsewhere). On the other hand, such negative motivational factors have 
emerged in other contexts as a driver of self-employment (e.g. Deakins and Whittam, 
2000). This potential constraint was rejected by respondents, with women actually 
appearing to embrace the risk and challenge that self-employment brings. It is possible 
2 8 8  S .  S i n g h ,  C .  M a r d i  a n d  C .  O k a f o r  
h e r e ,  a s  a r g u e d  b y  M c C l e l l a n d  e t  a l .  ( 2 0 0 5 ) ,  t h a t  p e r c e p t i o n s  o f  g e n d e r - s p e c i f i c  o b s t a c l e s  
s u b s i d e  o n c e  t h e  b u s i n e s s  i s  e s t a b l i s h e d  a n d  w o m e n  f e e l  t h e y  h a v e  p r o v e d  t h e m s e l v e s  a s  
c o m p e t e n t  b u s i n e s s  o w n e r s .  
W h a t  a r e  t h e  r a t i o n a l  e x p l a n a t i o n s  t h a t  c a n  b e  g i v e n  f o r  t h e  p r o f i l e  o f  F E s  t h a t  
e m e r g e s  f r o m  t h e  s t u d y ?  O n e  h a s  t o  b e g i n  w i t h  t h e  r e a l i s a t i o n  t h a t  a  h o u s e h o l d  i n  w h i c h  
p a r e n t s  a r e  s e l f - e m p l o y e d  i s  e n t r e p r e n e u r i a l .  A c c o r d i n g l y ,  i n  t h i s  s e n s e ,  t h e  o f f s p r i n g  o f  
e n t r e p r e n e u r i a l  p a r e n t s  h a v e  a  h e a d  s t a r t  w h i c h  i s  f o u n d  i n  t h e  c u l t u r e  o f  t h e  h o u s e h o l d  
i t s e l f ;  t h i s  i s  n o t  t o  s a y  t h a t  a l l  t h e  c h i l d r e n  o f  e n t r e p r e n e u r i a l  p a r e n t s  w i l l  b e c o m e  
e n t r e p r e n e u r s ,  b u t  t h a t  g r o w i n g  u p  i n  a n  e n t r e p r e n e u r i a l  c u l t u r e  a n d  i n t e r a c t i n g  w i t h  l i k e -
m i n e d  e n t r e p r e n e u r i a l  h o u s e h o l d s  - p a r t i c u l a r l y  i n  a  s o c i e t y  w h e r e  s o c i a l  n o r m s ,  t h o u g h  
r i g i d ,  a r e  a c c o m m o d a t i n g  i n  t e r m s  o f  i n t e r a c t i o n s  a t  f a m i l y  a n d  s o c i a l  c i r c l e s  - c a n  b e  a  
r e w a r d i n g  a n d  r i c h  e x p e r i e n c e  i n  t e r m s  o f  l e a r n i n g  b u s i n e s s  s k i l l s ,  c h a r a c t e r  d e v e l o p m e n t  
a n d  a t t i t u d e  t o w a r d s  l i f e  a n d  s u s t e n a n c e  i n  g e n e r a l .  F o r  b u d d i n g  f a m i l y  e n t r e p r e n e u r s ,  
t h e  f a m i l y  m a y  o f f e r  p r a c t i c a l  s u p p o r t - i . e .  s u p p o r t  w h i c h  m a y  t h e n  b e c o m e  t h e  s o u r c e  
o f  o b l i g a t i o n  a n d  r e c i p r o c a t i o n  ( w i t h  a n  a s s o c i a t e d  a n t i p a t h y  t o w a r d s  o r i e n t a t i o n s  o f  
i n d i v i d u a l i s m  a n d  s e l f - i n t e r e s t )  t h a t  f o r m s  t h e  b a s i s  o f  N i g e r i a n  c u l t u r e ,  a n d  p e r h a p s  o f  
m o s t  d e v e l o p i n g  s o c i e t i e s .  F r o m  t h i s ,  w e  m a y  p r e d i c t  t h a t  t h e  a v a i l a b i l i t y  o f  t h e s e  
b e n e f i t s ,  w h i c h  w e  c a n  c a p t u r e  i n  t h e  c o n c e p t s  o f  ' f a m i l y  c a p i t a l ' ,  w i l l  h e l p  p r e c i p i t a t e  
w o m e n  i n  N i g e r i a  t o  m a k e  t h e  d e c i s i o n  t o  b e c o m e  a n  e n t r e p r e n e u r .  T h i s  r e s o n a t e s  w i t h  
o t h e r  r e s e a r c h  i n  t h e  c o n t e x t  o f  A f r i c a  ( M c C l e l l a n d  e t  a l . ,  2 0 0 5 ) ,  w h e r e  f a m i l y  
c o m m i t m e n t s - p a r t i c u l a r l y  a  d e s i r e  t o  c r e a t e  a  b e t t e r  e n v i r o n m e n t  f o r  f a m i l y  m e m b e r s -
e m e r g e d  a s  a  s t r o n g  m o t i v a t i n g  f a c t o r  t o  e n t r e p r e n e u r s h i p .  
I n  t h e  l i g h t  o f  o u r  f i n d i n g s ,  t h e  d e c i s i o n  b y  N i g e r i a n  w o m e n  t o  b e c o m e  s e l f -
e m p l o y e d  c a n  b e  i n t e r p r e t e d  a s  a  r a t i o n a l  a n d  p a t h - d e p e n d e n t  d e c i s i o n .  I n  a  r a t i o n a l  
d e c i s i o n - m a k i n g  p r o c e s s ,  c h o i c e s  b e t w e e n  a l t e r n a t i v e s  a r e  b a s e d  o n  t h e  p r i n c i p l e  o f  
m a x i m i s a t i o n  o f  b e n e f i t  o r  t h e  m i n i m i s a t i o n  o f  c o s t s .  T h u s ,  t h e  d e c i s i o n  t o  b e c o m e  a n  
e n t r e p r e n e u r  r a t h e r  t h a n  t o  b e c o m e  a n  e m p l o y e e  i s  l i k e l y  t o  r e f l e c t  e s t i m a t e s  o f  g r e a t e r  
b e n e f i t  f r o m  t h e  f o r m e r  r o u t e .  T h e  r a t i o n a l  c h o i c e  m o d e l  i n t e r p r e t e d  i n  t h i s  f a s h i o n  c a n  
b e  u s e f u l l y  a p p l i e d  b e y o n d  t h e  W e s t e r n  c o n t e x t ,  w h e r e  n o r m s  o f  i n d i v i d u a l i s m  a n d  s e l f -
s e r v i n g  i n t e r e s t s  a r e  a s s u m e d  t o  d o m i n a t e  n o t i o n s  o f  c h o i c e ,  t o  i n c l u d e  a n d  r e f l e c t  
( t h r o u g h  t h e  c o n c e p t  o f  f a m i l y  c a p i t a l ,  f o r  e x a m p l e )  c o n t e x t s  c h a r a c t e r i s e d  b y  r e c i p r o c a l  
r e l a t i o n s h i p s  a n d  f a m i l y  o b l i g a t i o n s .  P a t h  d e p e n d e n c e  e x p l a i n s  h o w  a  s e t  o f  d e c i s i o n s  i n  
p r e s e n t  t i m e s  c a n  b e  i n f l u e n c e d  b y  t h e  d e c i s i o n s  t h a t  h a v e  b e e n  m a d e  i n  t h e  p a s t .  I n  a  
b r o a d e r  c o n t e x t ,  t h e  p h r a s e  i s  o f t e n  u s e d  t o  m e a n  t h a t  h i s t o r y  m a t t e r s  ( P i e r s o n ,  2 0 0 4 ) ,  i . e .  
h i s t o r y  h a s  a n  e n d u r i n g  i n f l u e n c e  u p o n  t h e  p r e s e n t  c h o i c e s .  T h u s ,  t h e  e x p l a n a t i o n  o f  t h e  
p r e s e n t  o u t c o m e s  o f  a  p a t h - d e p e n d e n t  p r o c e s s  r e q u i r e s  c o n s i d e r a t i o n  o f  h i s t o r y ,  r a t h e r  
t h a n  s i m p l y  v i e w i n g  p r e s e n t  p r e f e r e n c e s  a n d  o t h e r  f a c t o r s  t h a t  d e t e r m i n e  o u t c o m e s .  
T h e  i m p l i c a t i o n  o f  t h e  f i n d i n g s  f o r  t h e  s t a t e  s e e m s  t o  b e  t h a t  m e a s u r e s  - s u c h  a s  
d e - r e g u l a t i o n  a n d  m a k i n g  f i n a n c e  a v a i l a b l e  t o  p r o s p e c t i v e  e n t r e p r e n e u r s  - a r e  s t r o n g  
c o n t r i b u t o r y  f a c t o r s  i n  h e l p i n g  t u m  w o m e n  i n t o  e n t r e p r e n e u r s  ( S i n g h  e t  a l . ,  2 0 0 9 ;  
M o r d i  e t  a l . ,  2 0 1 0 ) .  A s  a  p o l i c y  m e a s u r e ,  t h e  g o v e r n m e n t  w o u l d  d o  b e t t e r  t o  i d e n t i f y  
p r o s p e c t i v e  e n t r e p r e n e u r s  f r o m  s e l f - e m p l o y e d  h o u s e h o l d s  a n d  t o  a c c o r d i n g l y  p r o v i d e  
t h e m  w i t h  t h e  n e c e s s a r y  s u p p o r t  t o  l a u n c h  t h e m  i n t o  t h e i r  v e n t u r e s .  
O v e r a l l ,  t h i s  s t u d y  h a s  m a d e  b o t h  a  t h e o r e t i c a l  a n d  a n  e m p i r i c a l  c o n t r i b u t i o n .  O n  a  
t h e o r e t i c a l  l e v e l ,  i t  h a s  c o n t r i b u t e d  t o  l i t e r a t u r e  b y  e x a m i n i n g  t h e  i s s u e  a n d  c o n t r i b u t i o n  
o f  f a m i l y  l e g a c y  i n  t u r n i n g  w o m e n  i n t o  e n t r e p r e n e u r s .  T h e  m e t h o d o l o g y  u s e d  c a n  b e  
c o n v e n i e n t l y  a p p l i e d  t o  s i m i l a r  s t u d i e s  f o r  o t h e r  c o u n t r i e s .  T h e  s t u d y  h a s  t h e  a p p l i e d  
v a l u e  i n  t h a t  i t  h a s  i d e n t i f i e d  t h e  i s s u e s  w h i c h  a r e  c o n s i d e r e d  t o  b e  i m p o r t a n t  f o r  
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entrepreneurial development that can receive attention from the state. This study has 
gone some way to 'closing the gap' in terms of our understanding of family legacy and 
the impacts upon female entrepreneurs in an African context. In this respect, we have 
obtained through our data a 'snapshot' of the impacts of personal, family and social 
attributes in turning a female family member into an entrepreneur. The next step might 
be to complement this quantitative work with an in-depth qualitative analysis of 
female entrepreneurs' perceptions of family values and experiences in turning them into 
entrepreneurs. 
Notably, future studies could actively analyse data at disaggregate level (for example, 
manufacturing and services). Finally, the results experienced limitation owing to the fact 
that respondents from only three regions from the southwest of the country were included 
in the survey. Future studies could endeavour to include additional regions from other 
parts of the country as well. 
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